
Thomas Luken (Ohio). Dan Mica (Fla.). Bar­
bara Mikulski (Md.). George Miller (Calif.). 
Joe Moakley (Mass.). G.V. (Sonny) Mont­
gomery (Miss.). Ronald M. Matti (Ohio). 
John P. Murtha (Pa.). William Natcher 
(Ky.). Stephen Neal (N.C.). Bill Nichols 
(Ala.). Henry J. Nowak (N.Y.). 

Mary Rose 0akar (Ohio). James L. 0berstar 
(Minn.). Richard Ottinger (N.Y.). Claude 
Pepper (Fla.). Richardson Preyer (N.C.). 
Melvin Price (Ill.). Nick Joe Rahall. II 
(W.Va.). Henry Reuss (Wisc.). Peter Rodino 
(N.J.). Robert Roe (N.J.) Charles Rose (N.C.). 
James H. Scheuer (N.Y.). David E. Satter­
field. Ill (Va.). James Shannon (Mass.). 
Philip Sharp (Ind.). Fernand St. Germain 
(R.l.). Edward Stack (Fla.). Frank Thomp­
son. Jr. (N.J.). Bob Traxler (Mich.). Charles 
Yanik (Ohio). Doug Walgren (Pa.). Timothy 
E. Wirth (Colo.). Gus Yatron (Pa.). 

REPUBLICANS 
Robert E. Badham (Calif.). L.A. (Skip) 
Bafalis (Fla.). Clarence Brown (Ohio). James 
Broyhill [N.C.). John Buchanan (Ala.). Clair 
W. Burgener (Calif.), Caldwell Butler [Va.). 
Richard Cheney [Wyo.). James C. Cleveland 
(N.H.). James M. Collins (Tex.). Barber Con­
able (N.Y.), Silvio 0. Conte (Mass.). Tom 
Corcoran [Ill.). Lawrence Coughlin (Pa.). 
William Dannemeyer (Calif.). Robert W. 
Davis (Mich.). Robert Dornan (Calif.). 
Charles Dougherty (Pa.). John J. Duncan 
(Tenn.). 

Jack Edwards (Ala.). Hamilton Fish. Jr. 
(N.Y.). Edwin Forsythe (N.J.). Bill Frenzel 
(Minn.). Newt Gingrich (Ga.). Willis 
Gradison. Jr. (Ohio). Charles Grassley 
(Iowa). S. William Green (N.Y.). Tennyson 
Guyer (Ohio), Tom Hagerdorn (Minn.), 
Elwood Hillis (Ind.). Frank Gorton (N.Y.). 
Henry J. Hyde (Ill.). James M. Jeffords (Vt.). 
Jack Kemp (N.Y.). Thomas Kindness (Ohio). 
Ken Kramer (Colo.). Robert Lagomarsino 
(Calif.). Gary Lee (N.Y.). Norman Lint (N.Y.) 
Trent Lott (Miss.), Daniel Lungren (Calif.). 

Robert McClory (Ill.). Paul N. McCloskey. 
Jr. (Calif.). Joseph M. McDade (Pa.). Robert 
McEwen (N.Y.). Stewart B. McKinney 
(Conn.). Edward Madigan (Ill.). Clarence 
Miller (Ohio). Donald Mitchell (N.Y.). 
George O'Brien (Ill.). Charles Pashayan. Jr. 
(Calif.). Ron Paul (Tex.]. Joel Pritchard 
(Wash.). Tom Railsback (Ill.). Ralph Regula 
(Ohio). Matthew J. Rinaldo (N.J.). Donald 
Ritter (Pa.). John Rousselot (Calif.). 

Harold Sawyer (Mich.). Norman Shumway 
[Calif.). Gene Snyder [Ky.). Floyd Spence 
(S.C.). Tom Tauke [Iowa). Guy Vander fag! 
[Mich.). Robert Walker (Pa.). G. William 
Whitehurst [Va.). Larry Winn. Jr. [Kan.). 

Supporters 
James Abdnor [R-S.D.). E. de la Garze 
[D-Tex.). John Erlenborn [R-111.]. Ken 
Holland (D-S.C.). Larry Hopkins [R-Ky.). 
Robert Yound (D-Mo.). 
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Follow-Up 
Follow-Up is a column of current developments (lncJ discussion us well as odditionu/ 
resource information on key topics reported in previous issues. The following is un 
excerpt from the Association for Volunteer Administration's "Professionc,1 Ethics in 
Volunteer Administrotion," which con be obtoined for $1.50 ($1 for AVA members) 
from AVA. PO Box 4584, Boulder, CO 80306. Bulk rotes ovoilohle. AVA's statements is 
a follow-up to VAI.:s introduction to the topic ("Ethics on Vo/unteerism: A Beginning 
Dialogue" by Putnam Barber ond Ivon Scheier) in the winter 1979 issue. Copies 
ovailable for $2 each from VAL, PO Box 4179, Boulder. CO 80306. 

AV"1s Code of Ethics: 
An Excerpt 

VOLUNTEER SERVICES ADMINISTRATION EXISTS TO 
provide the leadership, structures and functions which fa­

cilitate the mobilization of human and other resources 
• to enable the meeting of human needs; 
• to create a social climate which The members of the Association for 
makes the meeting of human needs Volunteer Administration pledge them­
possible; selves to the following principles and 
• to provide for the involvement of guidelines: 
persons in the decision-making pro-

Principle l. Philosophy of Volunteer­
cesses which affect them in social. eco-

ism. The Volunteer Services Adminis­
nomic. political. health and other 
realms; 

• to contribute to creative and respon­
sible social development and change; 
• to enhance and extend the work of 
professional and other employed per­
sons in certain service fields. 

Volunteer services administration is 

based on (1) a commitment to social 
responsibility. (2) the need of every 
human being to express concern for 
other persons. and (3) the right to 
human dignity and self-determination. 
Along with the right of a person to 
volunteer as a means for self-actualiza­
tion. there is the right of the recipient of 
services to accept and to define the cir­
cumstances of that help. or the right to 
reject help altogether. These rights are to 
be seen in the light of social respon­
sibility. Thus. in any given situation con­
sidered from an ethical perspective 
these three dimensions are held in ten­
sion. No one of them is absolute. 

Out of such considerations. guidelines 
for ethical principles in the practice of 
volunteer administration can be drawn. 

trator accepts the ethical responsibility 
to develop a personal coherent philoso­
phy of volunteerism as a foundation for 
working with others in developing a 
volunteer program. 

This means that the Administrator 
will: 

• Have an understanding of the histo­
ry. the goals. the ethical implications and 
the basic principles of volunteerism both 
philosophical and practical. 

• Be in communication with col­
leagues who can contribute to the con­
tinuing growth of his/her own philoso­
phy. 

• Share that philosophy with immedi­
ate staff in the development of the 
volunteer program and of staff relation­
ships. 

• Develop a volunteer program that is 
consistent with the philosophy held and 
be able to interpret why volunteers 
should or should not be involved in cer-
lain roles. 

• Interpret to the community, the staff. 
the recipients of the service. and the 
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volunteers the rationale for volunteer­
ism. 
Principle 7. Professional Respon­
sibility. The Volunteer Services Admin­
istrator accepts the ethical responsibility 
to contribute to the credibility of the 
profession in the eyes of those it serves. 

This means that the Administrator 
will: 
• Maintain high standards of profes­
sional competence. 
• Act with integrity and objectivity in 
the professional role. 
• Work for implementation of ethical 
practices in all types of volunteerism in 
the community. 
• Refrain from any action which takes 
advantage of information or situations 
arising from professional contacts. 
• Make a clear distinction between 
statements and actions which are per­
sonal and those which are representa­
tive of the employing agency or 
organization. the volunteers. or the pro­
fessional organization. 
• Accept employment in an agency or 
organization only when it is possible, 
with integrity. to align himself/herself 
with its policies and goals. 
• Work within the accepted structures 
and procedures of the employing agency 
or organization or work in open and con­
structive ways to bring about change. 
• Assure the validity of information 
used in publications. news releases or 
other informational devices before 
becoming responsible for its release. 
• Accept responsibility for providing 
professional consultation consistent 
with his/her own personal integrity and 
will request and accept consultation 
when it is needed. 
• Carry on continuous and realistic 
evaluations of all programs for which 
he/she is responsible. such evaluation 
involving recipients of the service, 
volunteers. staff, agency or organization 
administrators and representatives of 
the community. 
• Work diligently to enhance his/her 
own professional growth. 
• Contribute to the expanding body of 
knowledge about volunteerism. 
• Assume a fair share of responsibility 
for the effective functioning and 
development of the professional 
organization of which he/she is a mem­
ber. 

From "Professional Ethics in Volunteer 
Services Administration." Copyright © 
1978 by the Association for Volunteer 
Administrotion. 
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Neighborhood 
Networks 
Caring, Cooperating 
in Rock Island 

By Alice L. Barnett 

MOST PEOPLE ASSOCIATE ROCK ISLAND, ILLINOIS, 
with the old folk song about the once famous, now almost 

defunct, Rock Island railroad-or perhaps with its infamous 
Civil War prison known as "The Andersonville of the North." 

Today. however. there is much more 
concern with this old Mississippi River 
town's immediate history-that of slow 
neighborhood decay. rising crime rates. 
and dropping property values .• Three 
years ago. some seventy church and 
neighborhood leaders gathered in a 
church basement in one of the town's 
older neighborhoods to discuss these 
problems. Their greatest worry was over 
the social deterioration that accom­
panied the neighborhood's physical 
decline. Few neighbors knew one 
another; even fewer had any hope that 
their neighborhoods could change for 
the better. 

Led by Rev. Ken Kuenning, pastor of 
the Church of Peace (a member con­
gregation of the United Chruch of 

Alice Barnett is a field c1dvocate in 
VOLUNTEER's LEAA-funded Com­
munity Anti-Crime Program. She pro­
vides mcmagement-orien ted technical 
assistance to 20 of the 70 community 
organizations serviced by the project. 

Christ). and the Church's Christian Task 
Force of Lay Leaders. the neighbors 
began to pull together the Rock Island 
Community Caring Conference (CCC). 
This new organization would encourage 
neighbors to meet one another and to 
cooperate in neighborhood improvement 
programs. 

They were aided in their efforts by a 
denominational grant from UCC's Il­
linois northern region. which allowed 
the church to hire a staff person to assist 
in organizing the neighborhood. 

The Church of Peace soon was joined 
by four other churches-St. Joseph Cath­
olic Parish. Central Presbyterian 
Church. Olivet Baptist Church and Sec­
ond Baptist Church. the latter two the 
largest black congregations. 

Organizing began in northwest Rock 
Island-a section of older neighbor­
hoods where 80 percent of the houses 
are over 30 years old, 48 percent of the 
properties are rentals. and the median 
property value is 30 percent lower than 
the rest of the region. Of the 10,000 peo-
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